Denali Commission
510 L Street, Suite 410
Anchorage. AK 99501

907.271.1414 tel
907.271.1415 fax
888.480.4321 (ol free

wiw.denali.gov

* Denali Training Fund
Quarterly Progress Report

Funds for this project are provided by the USDOL and the Denali Commission and managed,
in partnership, by the Alaska Department of Labor and Workforce Development.

Name of Organization: Yuut Elitnaurviat

Name of Project: Yuut Construction Trades Program

Reporting Period: Final Report

Contact Person: Tiffany Tony

Contact Number: 907-543-6920 Email Address: ttony@yuut.org

Expenditures to date: $52,182.65

Certification: I certify that the information in this report is current, correct and true
and in accordance with the terms and conditions of the agreement.
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1. In a few sentences, please describe the scope of your project:
The Yuut Construction Trades Program supported Yuut’s Federally registered apprenticeship
program and at the same time trains Facility Maintenance staff.

2. Project Activities for this Reporting Period:

We hired a new training coordinator in August (Adriane Welch). We have been getting her oriented
to the world of apprenticeship and program delivery. She has been auditing files and has received
database management training. We did not have any training sessions during this quarter since
construction season is in full swing.

3. Scheduled Project Activities/Important Dates for next quarter:
Describe your planned activities and training for next few months. Please include important dates
like graduation, site visits, travel, job fairs, etc.

We will be finalizing our academic schedule this quarter.




4. a. How many are in your training program during this reporting period?

0

b. How many people have been trained and/or certified to date from this grant?

32

(Please complete form below.)

5. Please list complete the list by putting the community to which each individual
trained is from, the type of training and certification, the graduation date and who will
employ them upon completion of training.

Community where Type of | Type of Dates of Graduatio | Employment commitment
trainee lives Training/ | Certification | training n Date after training is complete
Service | to be
earned/earne
d
Kongiginak Carpentr | NCCER L1 | 4/7/08- 4/18/08 Eligible for
y 4/18/08 Apprenticeship
Bethel Carpentr | NCCER L1 | 4/7/08- 4/18/08 Eligible for
y 4/18/08 Apprenticeship
Bethel Carpentr | NCCER L1 | 4/7/08- 4/18/08 Eligible for
y 4/18/08 Apprenticeship
Bethel Carpentr | NCCER L1 | 4/7/08- 4/18/08 Eligible for
y 4/18/08 Apprenticeship
Bethel Carpentr | NCCER L1 | 4/7/08- 4/18/08 Eligible for
y 4/18/08 Apprenticeship
Newtok Carpentr | NCCER L1 | 4/7/08- 4/18/08 Eligible for
y 4/18/08 Apprenticeship
Newtok Carpentr | NCCER L1 | 4/7/08- 4/18/08 Eligible for
y 4/18/08 Apprenticeship
Newtok Carpentr | NCCER L1 | 4/7/08- 4/18/08 Eligible for
y 4/18/08 Apprenticeship
Bethel Carpentr | NCCER L1 | 4/7/08- 4/18/08 | Eligible for
y 4/18/08 Apprenticeship
Bethel Plumbi | Oil Fired 4/28/08- 5/9/08 Eligible for
ng/Furn | Heating 5/9/08 Apprenticeship, Eligible
ace Systems to sit for State

Certification, pay
increase at current
maintenance job




Bethel Plumbi | Oil Fired 4/28/08- 5/9/08 Eligible for
ng/Furn | Heating 5/9/08 Apprenticeship, Eligible
ace Systems to sit for State
Certification
Bethel Plumbi | Oil Fired 4/28/08- 5/9/08 Eligible for
ng/Furn | Heating 5/9/08 Apprenticeship, Eligible
ace Systems to sit for State
Certification, pay
increase at current
maintenance job
Bethel Plumbi | Oil Fired 4/28/08- 5/9/08 Eligible for
ng/Furn | Heating 5/9/08 Apprenticeship, Eligible
ace Systems to sit for State
Certification, pay
increase at current
maintenance job
Bethel Plumbi | Oil Fired 4/28/08- 5/9/08 Eligible for
ng/Furn | Heating 5/9/08 Apprenticeship, Eligible
ace Systems to sit for State
Certification, pay
increase at current
maintenance job
Bethel Plumbi | Oil Fired 4/28/08- 5/9/08 Eligible for
ng/Furn | Heating 5/9/08 Apprenticeship, Eligible
ace Systems to sit for State
Certification
Bethel Plumbi | Oil Fired 4/28/08- 5/9/08 Eligible for
ng/Furn | Heating 5/9/08 Apprenticeship, Eligible
ace Systems to sit for State
Certification, pay
increase at current
maintenance job
Bethel Plumbi | Oil Fired 4/28/08- 5/9/08 Eligible for
ng/Furn | Heating 5/9/08 Apprenticeship, Eligible
ace Systems to sit for State
Certification, pay
increase at current
maintenance job
Bethel Plumbi | Oil Fired 4/28/08- 5/9/08 Eligible for
ng/Furn | Heating 5/9/08 Apprenticeship, Eligible
ace Systems to sit for State

Certification, pay
increase at current
maintenance job




Bethel/Napakiak | Plumbi | Oil Fired 4/28/08- 5/9/08 Meets Apprenticeship
ng/Furn | Heating 5/9/08 requirements, Eligible to
ace Systems sit for State Certification

Bethel Plumbi | Oil Fired 4/28/08- 5/9/08 Eligible for
ng/Furn | Heating 5/9/08 Apprenticeship, Eligible
ace Systems to sit for State

Certification, pay
increase at current
maintenance job

Napaskiak Plumbi | Oil Fired 4/28/08- 5/9/08 Eligible for
ng/Furn | Heating 5/9/08 Apprenticeship, Eligible
ace Systems to sit for State

Certification, pay
increase at current
maintenance job

Bethel Carpentr | NCCER L1 [ 4/28/08- 5/9/08 Eligible for

y 5/9/08 Apprenticeship

Bethel Carpentr | NCCER L1 | 4/28/08- 5/9/08 Eligible for

y 5/9/08 Apprenticeship
Bethel Carpentr | NCCER L1 [ 4/28/08- 5/9/08 Eligible for

y 5/9/08 Apprenticeship
Bethel Carpentr | NCCER L1 | 4/28/08- 5/9/08 Eligible for

y 5/9/08 Apprenticeship
Bethel Carpentr | NCCER L1 | 4/28/08- 5/9/08 Eligible for

y 5/9/08 Apprenticeship
Newtok Carpentr | NCCER L1 | 4/28/08- 5/9/08 Eligible for

y 5/9/08 Apprenticeship
Newtok Carpentr | NCCER L1 [ 4/28/08- 5/9/08 Eligible for

y 5/9/08 Apprenticeship
Kongiganak Carpentr | NCCER L1 | 4/28/08- 5/9/08 Eligible for

y 5/9/08 Apprenticeship
Mtn. Village Carpentr | NCCER L1 | 4/28/08- 5/9/08 Meets Apprenticeship

y 5/9/08 Requirements
Newtok Carpentr | NCCER L1 | 4/28/08- 5/9/08 Meets Apprenticeship

y 5/9/08 Requirements
Marshall Carpentr | NCCER L1 | 4/28/08- 5/9/08 Meets Apprenticeship

y 5/9/08 Requirements

Please copy and use another sheet if you need more spaces.




6. Please identify any problems or changes in your training project that will affect the

budget, scope or timeline of the project. Is your training on schedule? What are the reasons
for any difficulties or delays? Are you over budget/under budget? Have you had to change the
initial scope?

Our grant period was extended and we should be able to deliver two sessions of training with the
remaining funds and train an additional 15 participants.

Please provide an explanation to this change and your resolution to the variance.

7. How are you or will you be evaluating the individuals being trained to ensure
competency, skill level and understanding? (Testing, assessment, etc)

We use NCCER Curriculum and each level in each trade (there are 4 levels per trade)
have a certification exam.

8. Please identify areas that we can assist you in the future.

We are very happy.




